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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers

(d) Committee Assignments

On July 2, 2020, MiMedx Group, Inc. (the “Company”) announced that Martin P. Sutter and William A. Hawkins, III, had been appointed to the Board of
Directors of the Company (the “Board”) effective as of July 2, 2020. The Item 5.02 disclosure included in Item 9B of the Company’s annual report on
Form 10-K for the fiscal year ended December 31, 2019 is hereby incorporated herein by reference.

On July 21, 2020, the Board appointed Mr. Sutter to the Nominating and Corporate Governance Committee and to the Compensation Committee, and Mr.
Hawkins to the Ethics and Compliance Committee.

The composition of the Board’s standing committees following such appointments is as follows:

Audit Compensation
Nominating and Corporate
Governance Ethics and Compliance

K. Todd Newton (Chair)
James L. Bierman
J. Terry Dewberry
Charles R. Evans

Richard J. Barry (Chair)
James L. Bierman
Martin P. Sutter
Neil Yeston

Charles R. Evans (Chair)
M. Kathleen Behrens
J. Terry Dewberry
Martin P. Sutter

Neil Yeston (Chair)
M. Kathleen Behrens
William A. Hawkins
K. Todd Newton

(e) Separation Benefits

On July 21, 2020, the Board approved the following separation benefits for Peter M. Carlson, the Company’s Chief Financial Officer, and Scott Turner, the
Company's Senior Vice President - Operations, and executive officers. In the case of several executives, these benefits were specified or contemplated in
their agreements with the Company at the time of their hire.

Executive No Cause Separation Change in Control Separation
Peter M. Carlson,
Chief Financial Officer

1.25 x Base & Target Bonus
15 month benefit continuation
18 month non-compete

Double Trigger
1.5 x Base & Target Bonus
18 month benefit continuation
18 month non-compete

Scott Turner,
Senior Vice President - Operations

1 x Base & Target Bonus
12 month benefit continuation
12 month non-compete

Double Trigger
1.25 x Base & Target Bonus
15 month benefit continuation
12 month non-compete

No cause separation benefits become payable to an executive upon such executive officer’s involuntary termination by the Company without cause, or
upon the termination of employment by the executive for good reason. Change in control benefits become payable to the executive upon the involuntary
termination of employment of such executive by the Company without cause, or termination of employment by such executive for good reason, during the
twelve months following the date of a change in control. The definitions of “good reason” and “change in control” are to be specified in written agreements
between the Company and the executive. No executive would be entitled to any separation benefits unless and until such executive executes a release of
claims and adheres to non-competition, non-solicitation, and non-disparagement restrictions.

Item 9.01 Financial Statements and Exhibits.
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Peter M. Carlson
Chief Financial Officer


